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Professor John Hills will be attending the Board meeting to present the findings of the National Equality Panel. The Panel’s report will be published the day before the Board meeting and so limited information about this presentation is available for circulation in advance. This note explains the background to the work for information.

The independent National Equality Panel was asked by the Minister for Women and Equality to report on the relationships between different aspects of inequality in people’s economic situations, and their other characteristics and circumstances.

The Panel has the following membership:

· Professor John Hills at the London School of Economics
· Mike Brewer, Institute for Fiscal Studies 

· Prof. Stephen Jenkins, Institute for Social and Economic Research, University of Essex 

· Prof. Ruth Lister, Department of Social Sciences, University of Loughborough 

· Dr Ruth Lupton, Institute of Education and Centre for Analysis of Social Exclusion, LSE 

· Prof. Stephen Machin, University College London and Centre for the Economics of Education, LSE 

· Prof. Colin Mills, Department of Sociology, University of Oxford 

· Prof. Tariq Modood, Centre for the Study of Ethnicity and Citizenship, University of Bristol 

· Prof. Sheila Riddell, Centre for Research in Education Inclusion and Diversity, University of Edinburgh 

· Prof. Teresa Rees is Pro Vice Chancellor (Research) at Cardiff University and a Professor in the School of Social Sciences. 

A suite of research reports published by the Panel is available at the following link:
http://www.equalities.gov.uk/national_equality_panel/publications/research_reports.aspx 

Terms of Reference
The UK Government is committed to promoting a more equal society. 

The Equalities Review, which reported in 2007, was a fundamental review of equalities in the UK. It focused on the major ‘equality strands’ that are subject to formal anti-discrimination measures (gender, race, disability, age, sexual orientation and religion or belief). New legislation addressing inequalities in these areas will be set out in the forthcoming Equalities Bill.  The Minister for Women and Equality now wishes to consider the relationship between these ‘equality strands’ and other key dimensions of equality.

Specific questions to be asked:
· What does the best available evidence reveal about the relationships between the ‘equality strands’, other dimensions of equality such as class, tenure and geography, and employment, income and wealth?

· What does the evidence reveal about how these have changed over time?

· What are the gaps in the evidence relating to these questions and how should they be addressed?

These questions need to be considered in the context of the Public Service Agreements’ focus on narrowing gaps, including:
· PSA 15: ‘To address the disadvantage that people experience because of their gender, race, disability, age, sexual orientation, and religion or belief”;
· PSA 8: “Narrowing the gap between the employment rates of the following disadvantaged groups and the overall rate: disabled people, lone parents, ethnic minorities, people aged 50 and over, those with no qualifications, those living in the most deprived local authority wards”;
· PSA 11: “Narrow the gap in educational achievement between children from low income and disadvantaged backgrounds and their peers;
· PSA 18: “reduce health inequalities by 10% by 2010”
Remit

The National Equalities Panel will:

1. assemble the best available evidence relating to the questions set out above;
2. commission new research as delegated authority allows;
3. engage with key stakeholders identified in conjunction with the GEO;
4. provide an independent analysis of the evidence;

5. provide advice to government on the implications for the direction of policy;
6. report to the Minister for Women and Equality by the end of 2009.

