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Dear Neil
Secretary of State Report on Disability Equality

Thank you for your letter of 15 July 2009.

You identified four key areas where you considered action was necessary to enable us to meet our legal obligations under the disability equality duties.  Our response on these is as follows:

(1) Develop objectives to tackle the social exclusion of disabled people in the work on Community Cohesion:
Community cohesion work is not just about race and faith issues alone, but it is actually about bringing people together - so race and faith are key issues but we recognise that there are other equality issues (such as age or disability). We have made this message one of the key points in the revised Cohesion Delivery Framework Overview document published in January 2009:

http://www.communities.gov.uk/publications/communities/cohesiondeliveryrevised
This message has also been in subsequent guidance publications on promoting interaction and a local sense of belonging such as the guidance for local authorities on how to mainstream community cohesion into other services, published in August 2009, which can be found at:
http://www.communities.gov.uk/publications/communities/mainstreamcommunitycohesion
Our Take Part programme has developed and expanded since December 2008, and evaluation has been built in to capture data on levels of disabled people taking part in the programme and subsequently go on to take up civic activism or lay governance roles.  There are some Take Part Pathfinders that tailor learning programmes to meet the needs of specific impairment groups, for example deafblind and those with learning difficulties.  Further data and outcomes will be available on completion of the programme in 2010/11.

We also factor in issues of multiple disadvantage; an example of this is the assessment strategy for the Tackling Race Inequalities Fund which set aside extra marks for bids that addressed multiple disadvantages.

(2) Develop objectives to promote disability equality in regeneration projects
An Equality Impact Assessment was published for the Thames Gateway programme covering Race, Faith, Gender, Age, Disability, Gypsy and Travellers, Sexuality, Community Cohesion and Social Inclusion.  In developing the Assessment, consultations were carried out with a wide range of stakeholders working in or affected by the Thames Gateway programme. This included 4 sounding boards including one for disability groups.  The assessment made 21 recommendations to enhance the equality and diversity of the programme.  Further information can be found at:
http://www.communities.gov.uk/publications/thamesgateway/tgequalityimpactassessment   

CLG has a number of programmes that contribute to regeneration, for example our New Deal for Communities, Working Neighbourhoods Fund and the Local Enterprise Growth Initiative. Our Regeneration Framework encourages local decisions in response to local needs.  It sets the framework, across Government, for regeneration and renewal.  Our Equalities Impact Assessment on the Regeneration Framework can be found at:

http://www.communities.gov.uk/publications/citiesandregions/transformingplaceseia?view=Standard
In order to carry out a review of the CLG’s commitments towards the London 2012 Games and its legacy, to identify how the inclusion of disabled people can be achieved and how progress will be monitored, we will conduct an Assessment on the impact the Games and its legacy will have on all aspects of equality and diversity, this will be published in 2010.

(3)  Develop and implement a strategy for increasing the level of accessible housing available
Our Lifetime Homes Strategy incorporates 16 simple features to make dwellings wheelchair accessible and make future adaptations cheaper and easier.  Since the launch of the strategy, CLG has established a Building Regulatory Advisory Committee (BRAC) working party to review developments in the technical aspects of accessible and adaptable housing.  This is mentioned in the report BRAC published  in May 2009, details of which can be found at:
http://www.communities.gov.uk/publications/planningandbuilding/brac2008
Research is underway to look at accessibility and adaptability of the existing housing stock, potential health benefits and how Lifetime Homes Standards can be best integrated into mainstream housing design.  The results from this work will be published once complete and will contribute to the review of Lifetime Homes in 2010.

CLG have commissioned Heriot-Watt University to carry out research into the strategies which local authorities put in place to ensure that vulnerable people (including those with access needs) are not disadvantaged by Choice-Based Lettings. The research, to be published by the end of the year, will lead to a good practice guide.  

We have also commissioned a project to use the English Housing Condition Survey (EHCS) to identify the current level of accessibility of the existing housing stock, how easily adaptable it is and what the needs of households are to create a baseline against which we can develop policy and measure improvements.
(4)  Clarify what the department is doing on procurement, and take action to ensure that disability equality is promoted through the significant public funds that are contracted out to private or voluntary organisations in the voluntary/community and local sectors
The OGC-led Review of Communities Procurement Capability recommended a new Commercial Strategy be adopted to promote procurement. This has been endorsed by the CLG Board and identifies in particular how improved collaborative and collective working within the CLG Group will deliver improved value for money.

We are collaborating with colleagues across the CLG Group of Government Offices, Agencies and NDPB’s to address ‘policy through procurement’ initiatives e.g. disability and gender.  We have developed a Sustainable Procurement Strategy which we will implement locally and promote to CLG Group Colleagues.  This can be found at:
https://communities.bravosolution.co.uk/web/attach/CLG_SustainableProcurementStrategy.pdf
This together with its accompanying assessment tool helps Buyers to address ‘policy through procurement’ initiatives. We also continue to collaborate with other government departments to ensure we benefit from established and developing Best Practice.

We are also working closely with colleagues in the Office of the Third Sector to create a fair playing field for small and equalities focused organisations to be involved in working with the public sector to improve services, through design as well as delivery of services.  The National Programme for Third Sector Commissioning has a central aim of increasing the understanding of those involved in the commissioning of services on how to get the best out of Third sector organisations not only through the delivery of public services, but also for example their design, monitoring and through community engagement.
In relation to the more detailed comments, you may have noticed that we published our first Single Equalities Progress Report in July 2009.  This report includes updates of and progress made on our commitments in the Secretary of State report on disability.  Many of the points you have raised are covered in this.  A link to the report is here:
http://www.communities.gov.uk/publications/corporate/singleequalityreport0709?view=Standard
I hope you find this update useful and that it addresses the concerns you have raised.  Please feel free to contact my officials if you require any further details.

JOHN DENHAM
