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There is a shortage of good quality data broken down by ethnicity in Scotland. This shortage creates a barrier to understanding and removing the persistent inequality that exists in Scotland today and hampers progress towards building a fair and integrated society where no one is held back simply by their ethnicity. 
Specific Data Shortages in Scotland

The consultation document refers to the Labour Force Survey (LFS) and the Citizenship Survey as other data sources in Britain which provide a range of ethnicity information. However, the Citizenship Survey does not cover Scotland and the LFS does not produce the same quality of data in Scotland as for other parts of the UK. The data produced by the LFS in Scotland can only be meaningfully broken down by the groupings white and non-white as the margins for error, when it is broken down any further, become so large as to make the data unusable.  This survey also only produces ethnicity data for very basic employment and unemployment statistics, it does not, for example, cover skills and training.  Therefore in Scotland there are specific data needs that do not exist to the same degree in other parts of the UK.  
This data shortage is primarily due to a failure to adapt established working practices to take into account the smaller population sizes of ethnic minority groups in Scotland.  It is of fundamental importance that the ethnicity strand of the UKHLS should be conducted in such a way so as to be able to collect data from smaller groups ( such as ethnic minorities ) but also from transient groups ( such as new migrants ).  In addition there is also a severe shortage of data broken down by ethnicity and other identity markers such as gender, age, disability or sexuality.  This makes it difficult to gain a clear picture of the multiple barriers faced by different groups and the differences that exist within groups.  It therefore should be a priority of the UKHLS to produce data which can be meaningfully broken down by ethnicity but can also give a picture of overall equality.  If this is achieved this survey would help to fill a severe data shortage, and would be a much need resource for policy professionals, government and the general public. 
Population differences in Scotland

The consultation document suggests five groups which will be included in the boost sample- Indian, Pakistani, Bangladeshi, Black African and Black Caribbean- as these groups are larger and more established ethnic groups.  The ethnic make-up of Scotland, however, differs in these respects from other parts of the UK, for example the Black African population is primarily made up of recent migrants and is therefore less established than in other areas.  It is necessary, therefore, to change the groupings studied due to these population differences. 
The Commission understands that the numbers of groups focused upon in the sample boost needs to be limited to five but recommends the following groups should be included in these five- the Chinese community, Gypsy / Travellers and new migrants.  This is because the Chinese population in Scotland is the second largest ethnic group and is also well established in Scottish society, Gypsy / Travellers are a large group and are marginalised in service provision and often face outright hostility in the media, and the increase in the numbers of new migrants from Eastern Europe has changed the demographics of Scottish communities which has produced challenges for policy makers in Scotland. Given that the groups focused on in the boost sample are the only groups for which you will be able to break down data by ethnicity and other identity markers such as age and gender, and given that meaningful data of this nature has the potential to ‘break new ground’ in Scotland it is important that the ethnic groups chosen for the sample boost are relevant in the Scottish context.
Comparability of data

The Commission believes that the ethnicity classifications used should produce data which can be meaningfully compared with other data sources.  For this reason we recommend that the Scottish census categories are presented as ethnicity categories to people participating in the survey.  This is not to suggest that the census categories are beyond reproach or are the best way to classify ethnicity data. What the census categories do offer, however, is a fixed methodology which allows all data collected to be meaningfully compared to the base line census data and to other data sources using this same method of classification. Currently in Scotland there is a consultation taking place with regard to removing any reference to colour from the census classifications. If there is any change to the census classifications your classifications should be changed accordingly to maintain consistency and comparability over the longer term. 
Additional Points

In addition to the fundamental points above which deal with the methodology of producing meaningful and useable ethnicity data in Scotland, the Commission would like to add some points regarding the specific information which we would like to see collected. The topic areas referred to below relate to the initial consultation document.   

· It would be valuable for this survey to ask for information regarding sexual orientation as there are severe data shortages in this area.  Policy makers and other organisations often lack even basic information.  This is particularly true with regards to data which can be broken down both by ethnicity and sexual orientation.  The General Register’s Office of Scotland has carried out testing for possible inclusion in the 2011 census of a sexual orientation question and therefore may be able to provide useful information on this issue.    
· The Commission does not see topic area three of the consultation document- relating to recycling- as a priority for the ethnicity strand. 
· Topic area two could also include questions on how parents interact with their children’s schools. Ethnic minority parents have been found to have lower rates of participation as they often face cultural or linguistic barriers.  It would also be interesting to understand how levels of participation compare to the child’s educational achievement. 
· Topic area four deals with illicit and risky behaviour and includes concepts relating to both being the offender and the victim.  The Commission is concerned that this approach is problematic and confuses quite distinct concepts.  A section which deals with victimisation and the experience of racial harassment would, however, be valuable.  This section could also include people’s knowledge of rights and willingness to use them, access to and attitudes towards justice, and questions dealing with the perception of social justice and equality over time which could point to a long term improvement or deterioration in the situation for ethnic minorities.  
Questions dealing with illicit behaviour could then be asked under topic area seven and may be best formed as ‘attitudes to’ rather than ‘experiences of’ the topics listed in section four. 

· Data on self reported health, dealt with in topic area eight, is often unreliable.  This is particularly true when dealing with mental health issues.  It may be better to collect this information through questions on access to treatment and treatment behaviour rather than asking people to assess their own levels of health and well being.  The Scottish Health Survey currently provides some data on health; however, this data is not broken down by ethnicity. 
· In topic area nine it would be valuable to add questions dealing with unofficial homeworking- for example dressmaking- as work of this nature is often undertaken by ethnic minority women and overlooked by other employment statistics.  The Commission would also recommend including questions dealing with social economic aspirations and information detailing potential barriers or enablers to participation in the job market, such as the availability of suitable childcare, or the presence of positive action schemes or other training schemes in their area.  
· The information collected by topic area ten seems quite static; therefore it may be possible to collect this data in the first wave of the survey only. 
· Some of the responses received to the consultation document have suggested that questions around national identity within the UK ( English, Scottish, British etc. ) are not valuable. In Scotland, however, this information is useful and can reveal cultural traits for both white and non- white populations. For example research has found that ethnic minorities in Scotland often see themselves as Scottish rather than British. It would be interesting to explore this national identification and to study how this can change over time.  
