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Formal Inquiry into Race and Employment in the Construction Industry  

Call for Evidence response form 

Do you provide training, education and/or careers advice about the construction industry?

If so, we would like to hear your views. 
In the first phase of our Inquiry, we are launching a Call for Evidence from people involved in or connected with the construction industry. We want to hear the real-life experiences and views of as many people as possible. 

When we talk about ‘workers in the construction industry’, we mean anyone working in the industry. This includes trades, crafts and professions, and those in technical and administrative roles. ‘Workers’ are employees, self-employees and sub-contractors. 

We are keen to gather evidence about: 

· Barriers to the entry and retention of ethnic minority workers across all professions and trades in the construction industry.

· Examples of good practice in encouraging ethnic diversity in the construction industry. 

· The impact of job losses in the construction industry on ethnic minority workers.  

We would appreciate it if you could complete the form below and return it to us by 24th March 2009 (contact details are given at the end of the form). 

All your personal information will be kept confidential. It will not be shared with any other organisation.
Whether you contact us in writing or by phone, it would be helpful if you could answer the questions set out in the following form. If you need more space to respond to one or more questions, please use a separate sheet. 

Section 1: 

	1. What is your own and your organisation’s role?

	


	2. If you provide education or training courses relevant to the construction industry (whether leading to specific qualifications or not), please specify what they are. 

If you do not provide education or training but provide careers advice, you may want to skip to question 6 below, though we would be interested in any views you feel you can give on questions 3 to 5. 

	


	3. The proportion of workers from ethnic minority communities in the construction industry is only around 3.3%. Based on your experience, how does that proportion compare with: 

a) those applying for construction industry-related education or training with your organisation?

b) those completing construction industry-related education or training with your organisation?

	


	4. If there is a low take-up of education and training courses relating to the construction industry by students or trainees from ethnic minority communities, what are your views about why that is the case?  

	


	5. If there is a higher proportion of trainees or students from ethnic minority communities not completing construction industry-related courses, what are your views about why that is the case?

	


	6. If you are involved in giving careers advice, what factors influence the advice you give about the construction industry to those seeking career advice?  

(This is both advice given to those who are actively looking to work in the construction industry, and to those who do not have any fixed ideas about future careers but whose skills, knowledge or experiences may make a career in the construction industry an appropriate option for them.)

	


	7. In your experience, how is the construction industry perceived by students and trainees from ethnic minority communities, and what factors influence that perception?

	


	8. In your experience, what do you think are the main factors which influence whether trainees or students from ethnic minority communities decide to follow a career in the construction industry? 

	


	9. Are you aware of and/or have you been involved in any specific initiatives to encourage the take-up of construction-related training, jobs or careers in ethnic minority communities (for example, the ConstructionSkills Construction Ambassadors programme or the Positive Impact advertising campaign)? Please specify and tell us whether the initiative was successful, and, if so, why?  

	


	10. Finally, we would be interested in any general views that you have about the issues set out in the terms of reference of this inquiry. In particular, any views you have about the reason for the low proportion of ethnic minority workers in the construction industry and any steps that can be taken to address the underlying reasons for it. 

	


Are you willing to talk to us in more detail about these issues?   

Yes  

No  

If you think it would be useful for us to meet with the people you advise or train please let us know. 

You can send your response: 

· by email to raceandconstruction@equalityhumanrights.com

· by fax to 0161 829 8499 (please mark faxes for the attention of Race and Construction Inquiry Team)

· by post to the following FREEPOST address:

Race and Construction Inquiry Team 

Equality and Human Rights Commission 

FREEPOST RRLL-GHUX-CTRX

Arndale House 

The Arndale Centre 

Manchester 

M4 3AQ

To give your response by telephone or textphone, please contact our helplines: 

England
Telephone: 0845 604 6610
Textphone: 0845 604 6620

Wales
Telephone: 0845 604 8810
Textphone: 0845 604 8820
If you would like to speak to us in a language other than English, please call one of the numbers above and tell us which language you would prefer to use. We will arrange to contact you in your language of choice as soon as possible.

If there are any adjustments we need to make to enable you to give us your evidence, please let us know. For example, we can provide the response forms in alternative formats such as Braille, audio or Easy Read.  

Section 2: Your contact details 

We would be grateful if you could provide us with your name and contact details in case we need more information. Please be assured that we will treat this information confidentially. 

If you wish to remain anonymous, please leave this section blank. However, we would appreciate it if you would complete Section 3 so we can make sure that we are reaching all of the groups that we need to. 

	Your name:



	Full postal address:



	Telephone:



	Mobile: 
	

	Email address: 





Section 3: Your profile

Are you?

Male……………………………....…………………………………………..
(
Female……………………………………………...………………………..
(
Prefer not to say……………………………………………………..……..
(
What is your ethnic group?
White, English, Scottish, Welsh, Northern Irish or British……………………………………………..…..….…………
(
White, Irish………………..…………………………..……………
(
White, Gypsy or Irish Traveller……………..………….………...
(
Any other White background (please state) 

…………………………………………………………………………………………………………………………………………………………………………

Mixed/multiple ethnic groups

Mixed, White and Caribbean…………………………..……………….
(
Mixed, White and African………………..……………………………...
(
Mixed, White and Asian…………………………………...…………….
(
Any other mixed or multiple ethnic background (please state)……….… ……………………………………………………………………………………………………………………………………………………………………

Asian/Asian British

Indian……………………………………………………………………
(
Pakistani………………….…………………………………..………...
(
Bangladeshi……………….……………..…………………………….
(
Chinese…………………...…………………………………………….
(
Any other Asian background (please state)………………………………….

……………………………………………………………………………………

African/Caribbean/Black/Black British

African……………..……………………………………………………...
(
Caribbean…………………………………………………..…………….
(
Black British……………………..……………………………………….
(
Any other African, Caribbean or Black background (please state)...…..

………………………………………………………………………………..

Other ethnic group

Arab………………………………………………...……………………..
(
Any other ethnic group (please state)………………………………………..

....................................................................................................................

Prefer not to say………………..…………………………………………..
(
Do you regard yourself as belonging to any particular religion?
No, not religious………………..………………………………………
(
Christian (including Church of England, Catholic, Protestant and 
all other Christian denominations) ……….…………………………
(
Buddhist………………..………………………………………………
(
Hindu………………..…...………………………………………………
(
Jewish………………..…………………………………………………
(
Muslim………………..…………………………………………………
(
Sikh………………..……....……………………………………………
(
Other………………..………..…………………………………………
(
Prefer not to say………………..…………………………………………
(
Do you have any of the following conditions which have lasted, or are expected to last, at least 12 months?

Tick all that apply

Deafness or severe hearing impairment………………………………
(
Blindness or severe vision impairment………………………………
(
A physical disability (a condition that substantially limits one or more basic physical activities such as walking, climbing stairs, lifting and carrying) ……………………………..............................................….
(
A learning disability (such as Down's syndrome) ……....…………
(
A learning difficulty (such as dyslexia or dyspraxia) ……....………
(
A mental health condition (such as depression or schizophrenia) …
(
A chronic illness (such as cancer, HIV, diabetes, heart disease or epilepsy) ………................................................………………………
(
Other condition………………………….......................................……
(
No......................................................................................................
(
Are your day-to-day activities limited because of a health problem or disability which has lasted, or is expected to last, at least 12 months? Include problems which are due to old age.
Yes, substantially limited……………………………………………………………………
(
Yes, but not substantially………………………………………………………………
(
No……………………………………………………………………………
(
What was your age last birthday?

· 16 – 24…………………………………..………………………………..
(
· 25 – 34…………………………………………………………………..
(
· 35 – 44………………..…………………………………………………..
(
· 45 – 54…………………………………..………………………………..
(
· 55 – 64……………………………………………………..……………..
(
· 65 +………………..…………………………………………………..
(
· Prefer not to say………………………………………..………………..
(
Do you consider yourself to be?
Heterosexual/straight……………………………………………………….
(
Gay/lesbian…………………………………………………………………..
(
Bisexual………………………………………………………………………
(
Other – please state……………….......…………………………………..
(
Do you consider yourself to be?

Transgender…………………………………………………………………
(
Transsexual…………………………………………………………………
(
Transvestite…………………………………………………………………
(
Other – please state………………………………………………………
(
No……………………………………………………………………………
(
Confidentiality statement

If you wish to give evidence to the Inquiry but you want to keep all or part of it confidential, please read this page which sets out the position of the Equality and Human Rights Commission on confidentiality and the disclosure of information. 

If you still have concerns and want to discuss these in confidence, please email the Inquiry team at: raceandconstruction@equalityhumanrights.com

Confidentiality

If you wish the Commission to keep any of the information you give to us confidential, or do not wish to be named as the source of the information, please let us know by contacting us at:  raceandconstruction@equalityhumanrights.com

Disclosure

As a general rule, the Commission is not permitted to disclose information provided to us by individuals and organisations as part of an Inquiry. 

There are certain limited circumstances in which the Commission is authorised to disclose information acquired in the course of an Inquiry. These are set out in section 6(3) of the Equality Act 2006 which authorises disclosure:

· Where the consent of each person to whom the information relates has been provided.

· Where the information is anonymised so that no one to whom the information relates can be identified.

· As part of the written report of the Inquiry.

· For the purposes of carrying out various of the Commission's enforcement functions. 

· For the purposes of civil or criminal proceedings to which the Equality and Human Rights Commission is party.

· Where a court or tribunal orders its disclosure. 

· When the information was acquired over 70 years earlier. 

We will not disclose information received from you or your organisation during the Inquiry except in the limited circumstances set out in section 6 (3). However, we may feel that it would be useful to include it in the report of the Inquiry. If you do not wish us to include information which would identify you or your organisation in the Inquiry report, please contact us to discuss this. We will be sensitive to any concerns you have about disclosure. 

Written report of the Inquiry 

This Inquiry is not into individual organisations. It aims to consider the range of recruitment and employment practices on an industry-wide basis, and to make findings and recommendations applicable across the industry.

Therefore, the written report of the Inquiry will not state or imply that a particular organisation or person has committed an unlawful act, or include any information that could lead to an organisation or person being identified as having done so (section 16 (3) of the Equality Act). 

In the event that the Commission feels it appropriate to record within the report any evidence or findings of an adverse nature about the activities of a specified or identifiable person or organisation, that person or organisation has the right to advance notification and will have the opportunity to make written representations on the draft report prior to publication (section 16 of the Equality Act). 
