0.1 Proposed grade boundaries checklist
	Q
	Checklist question
	Comment

	1
	Which jobs did you use to determine grade boundaries – was it all jobs, benchmark jobs, or average result for clusters of similar jobs?
	

	2
	Do the grade boundaries occur at clear points breaks in the scores? If not, why not and can you justify the boundaries without reference to either the sex of the jobholders or to the previous grading/pay structures?
	

	3
	If there are no clear break points in the job scores, can you justify the points chosen for the grade boundaries, for example, by the even size of grades or some other systematic and non-discriminatory principle?
	

	4
	What, if any, is the gender dominance of the significant group jobs falling immediately below and immediately above each grade boundary
	

	5
	If jobs immediately above a grade boundary are carried out by men and/or those immediately below the grade boundary are carried out predominantly by women, can you justify the positioning of the grade boundary without reference to the sex of the job holders?
	

	6
	Are there grades that are comprised only of jobholders of one sex? If so, can you justify this by reference to the demands of the relevant jobs and how they were assessed under the job evaluation scheme?
	

	7
	Have you recorded the rationale for the proposed grading structure and the positioning of grade boundaries, in case of future query or challenge?
	


