Link 3.8 

Toolkit for employers: carrying out an equal pay audit 

Example extract from an equal pay audit report 

To access a full report of an equal pay audit, together with four previous audits go to: 

http://services.sunderland.ac.uk/hr/equalityanddiversity/equalpay/equalpayaudits/ http://services.sunderland.ac.uk/hr/equalityanddiversity/gender/
Basic pay comparison – by gender and grade – full-time staff

	Grade
	Male
	
	Female
	
	
	

	
	Count
	Av Hrly Rate
	Count
	Av Hrly Rate
	Diff (£)
	Pay Gap (%)

	A
	3
	5.46
	1
	7.75
	-2.28
	-41.94

	B
	18
	8.22
	43
	7.43
	0.79
	9.61

	C
	88
	9.72
	93
	9.37
	0.35
	3.61

	D
	315
	11.24
	54
	11.35
	-0.11
	-0.98

	E
	94
	14.04
	72
	13.35
	0.68
	4.91

	F
	73
	16.69
	27
	16.69
	0.00
	0.00

	G
	44
	20.45
	21
	21.8
	-1.35
	-6.60

	H
	22
	29.27
	7
	28.87
	0.4
	1.37

	
	657
	13.16
	318
	12.21
	0.95
	7.22


Relative length of service of men and women can be plotted on a scatter graph to provide a visual check. An example from another organisation is shown below.

[image: image1.emf]
The graph suggests a stronger relationship between length of service for men than for women, and shows a greater ‘scatter’ (spread) of salaries for men, who are also more likely to receive high salaries at most levels of length of service. This may require further investigation.
Basic pay comparison – part-time staff by grade 

	Grade
	Full-time Male
	Part-time Female
	

	
	Count
	Av Hrly £
	Count
	Av Hrly £
	Diff (£)
	Pay Gap (%)

	A
	3
	5.46
	0
	
	
	

	B
	18
	8.22
	33
	7.8
	0.42
	5.11

	C
	88
	9.72
	40
	9.28
	0.44
	4.53

	D
	315
	11.24
	8
	12.57
	-1.33
	-11.83

	E
	94
	14.04
	4
	13.38
	0.66
	4.71

	F
	73
	16.69
	2
	16.69
	0.13
	0.00

	G
	44
	20.45
	2
	22.05
	-1.6
	-7.82

	H
	22
	29.27
	0
	
	
	

	
	657
	13.16
	89
	9.66
	
	


Overall gap is 26.6%
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