Link 4.7 Market Data Checklist
The checklist below will assist in identifying potential equal pay issues. If you answer ‘no’ (or you do not know the answer) to any of the questions in the checklist you will need to further investigate the pay data and pay practice to ensure that it is free from discrimination. 

	
	Yes
	No

	Can you clearly identify an appropriate external market(s) for the jobs within your pay systems? 
	
	

	Do you apply the same principles and guidance for using market rates when deciding pay for all internal jobs? 
	
	

	Is there an even distribution of male and female jobs in your external labour market database? 
	
	

	Have you asked your provider of market comparisons /databases for confirmation that the process has been equality proofed? 
	
	

	If you use a job evaluation scheme for internal and external matching for market purposes has it been audited for bias. For more on this click here (link 2.1) 
	
	

	Have those involved in preparing market rate data, advising on its use and applying it to pay been trained/given guidance in avoiding bias? 
	
	

	Where managerial discretion applies, are there clear guidelines on the exercise of discretion over awarding market related pay?
	
	

	Are market rate additions checked regularly to ensure that they are still justified?
	
	


