Link 4.7
Market supplements / payments checklist

	
	Yes
	No

	Do you pay market payments to individuals as a separate supplement? If not, are you able to identify the part of the salary attributable to market factors?
	
	

	Do you keep records of all market supplements / payments with the reasons and evidence for their introduction?
	
	

	Do you review the evidence and payment regularly to check whether it is still justified?
	
	

	If the evidence suggests the supplement / payment should be increased, decreased or withdrawn, do you do this?
	
	

	Do you monitor market payments / supplements by gender and other protected grounds?
	
	

	Do you pay market supplements / payments to all those in the same job group(s) as the individual(s) for whom they were introduced?
	
	


