Link 4.8 Benefits checklist
Benefits checklist - where protected are doing equal work
	Reason for payment/benefit
	Are protected groups receiving the benefit in their correct proportions?
	Is their average payment/benefit equal?
	Can the benefit still be objectively justified?
	Does the benefit meet current standards of best equality practice?

	Personal security
	Yes
	No
	Yes
	No
	Yes
	No
	Yes
	No

	Occupational pension
	
	
	
	
	
	
	
	

	Sick pay
	
	
	
	
	
	
	
	

	Private health insurance
	
	
	
	
	
	
	
	


	Reason for payment/benefit
	Are protected groups receiving the benefit in their correct proportions?
	Is their average payment/benefit equal?
	Can the benefit still be objectively justified?
	Does the benefit meet current standards of best equality practice?

	Financial Assistance
	Yes
	No
	Yes
	No
	Yes
	No
	Yes
	No

	Interest-free loans


	
	
	
	
	
	
	
	

	Mortgage assistance


	
	
	
	
	
	
	
	

	Season-ticket loans


	
	
	
	
	
	
	
	

	Fees to professional bodies


	
	
	
	
	
	
	
	

	Childcare allowances


	
	
	
	
	
	
	
	


	Reason for payment/benefit
	Are protected groups receiving the benefit in their correct proportions?
	Is their average payment/benefit equal?
	Can the benefit still be objectively justified?
	Does the benefit meet current standards of best equality practice?

	Leave
	Yes
	No
	Yes
	No
	Yes
	No
	Yes
	No

	Holidays
	
	
	
	
	
	
	
	

	Special paid leave
	
	
	
	
	
	
	
	

	Career breaks
	
	
	
	
	
	
	
	


	Reason for payment/benefit
	Are protected groups receiving the benefit in their correct proportions?
	Is their average payment/benefit equal?
	Can the benefit still be objectively justified?
	Does the benefit meet current standards of best equality practice?

	Cars
	Yes
	No
	Yes
	No
	Yes
	No
	Yes
	No

	Company cars


	
	
	
	
	
	
	
	

	Private petrol


	
	
	
	
	
	
	
	

	Car allowance


	
	
	
	
	
	
	
	

	Car parking


	
	
	
	
	
	
	
	


