Working Better 

The Working Better project was launched in summer 2008 to find ways of enabling groups of workers, marginalised or disadvantaged in relation to the labour market, and under-using their skills and potential, to better access and progress in work throughout their working lives. The project aims to identify innovative ways of working which will help meet the challenges faced in the 21st century by working parents, older and younger people, disabled people and carers.   
There are over 10 million people with a limiting long term illness, impairment or disability in the UK. The prevalence of disability rises with age with around 1 in 7 working age adults in this category. If the employment rate for disabled people were moved to the national average, an estimated additional 1.3 million disabled people would be in work: boosting the UK GDP by at least £13 billion. 
Disability at work
· The employment rate gap between disabled and non disabled people has decreased from around 36% in 2002 to around 30% in 2009. However, disabled people are far less likely to be in employment. Although there have been significant improvements in the employment rates of disabled people in the last decade, the employment rates of disabled people are around 50%, compared with almost 80 % of non-disabled people.

· Unemployment rates for those with mental health conditions may be as low as 10%.
· However among disabled people who have left employment but felt they could have stayed in their job, only nine per cent felt they would have needed aids or adaptations to make that possible. In contrast, 33 per cent said that they could have stayed if flexible working had been made possible and 25 per cent if they at least had flexibility to attend medical appointments when necessary.  

· The Working Better focus has been on identifying systemic workplace solutions, including flexible working practices, anticipatory practical adjustments, cultural changes needed in the workplace and how the publicly funded system and programmes might be flexible enough to meet the need of employers as well as individuals.     

We are hoping the Working Better disability at work report will be published in early 2012 with recommendations for employers and government.  

