Our vision

Highlights from our Business Plan 2017/18

We live in a country with a long history of upholding people’s rights, valuing
diversity and challenging intolerance. The Commission seeks to maintain and
strengthen this heritage while identifying and tackling areas where there is still
unfair discrimination, or where human rights are not being respected.
Access to justice

Brexit

We will work to ensure that vital equality and human
rights protections are not weakened by our departure
from the EU, that opportunities to strengthen the law
and infrastructure protecting our rights are seized, and
that Britain retains its status as a world leader.

Housing

We will continue our formal
inquiry to examine whether
the right of disabled people
to independent living is
supported by the provision
of accessible and adaptable
housing and tenancy
support services.

Social security reform

We will fund more cases to ensure that those who
have experienced discrimination can secure redress.
We will share our expertise on equality and human
rights with advisors and those providing alternative
dispute resolution services to help them support
victims of discrimination and human rights abuses.
We will continue to press for changes to UK
Government policy on access to the courts
and tribunals.

We will publish our analysis of whether social security
reforms have infringed people’s right to an adequate
standard of living or discriminated against people.
This will build the evidence base to allow appropriate
scrutiny of governments’ social security policies in
the future. We will seek to influence the Scottish
Government to ensure devolved measures protect
equality and human rights.

Work

We will encourage governments and
employers to adopt the actions in our
strategy for reducing gender, disability
and ethnicity pay gaps. We will also increase
membership of Working Forward, a
business-led initiative to encourage
employers to improve the experience of
pregnant women and new mothers at
work. We will ensure that high-calibre
apprenticeships reduce employment
gaps and occupational segregation.

State of the nation review

We will begin work on our follow up to ‘Is Britain
Fairer?’, our comprehensive analysis of equality
and human rights in England, Scotland and Wales.
Our findings and recommendations will influence the
work of governments, parliaments, public and private
sector employers, and service providers.

Legal work

We will continue to use our strategic enforcement
powers to protect people against serious and
systemic abuses of their rights. We will challenge
discrimination and support or intervene in strategic
cases.

To read our Business Plan for 2017/18 in full, visit www.equalityhumanrights.com

