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Who we are

We are called the Equality and Human Rights
Commission.

We work to make sure everyone is treated fairly
and gets their rights.

About this report

The Equality and Human Rights Commission
wrote this report about pay gaps.

We work to get rid of discrimination. This
means making sure no one is treated worse than
other people because of who they are.
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A pay gap is the difference between the average
pay of different groups of people (for example,
the difference between men’s pay and women’s
pay).

It shows that some groups do not have the same
chance to work or have higher paid jobs.

People should have the same chances to do
well at work, whether they are:
●

men or women

●

disabled or not disabled

●

from an ethnic minority group or not.
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If people had equal chances the country would
be richer because people would earn more
money and need fewer benefits.

Employers with more than 250 people must
share information about their pay gaps between
men and women.

We also think more should be done to help
ethnic monitories and disabled people.

We think:
●

the government should help employers
understand how to collect information about
disabled people and ethnic minorities
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●

employers with more than 250 people
should share some data about disabled
people and ethnic minorities in their
workplace

●

employers with more than 250 people must
tell the public how they will make things
better for disabled people and ethnic
minorities.

This will show:
●

how big the pay difference is for different
people

●

why this happens
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●

how we can make sure everyone has the
same chances to learn, get skills and have a
job.

We looked at the information employers collect
about disabled people and ethnic minorities.

We also looked at how employers can support
people from different groups to have higher paid
jobs.

What we found out

7 out of 10 employers say it is important to have
lots of different people working for them. They
want to support people who might be treated
unfairly.
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But less than half of them collect information
about ethnic minorities or disabled people.
Most do not tell the public about pay gaps for
these groups.

So we do not know if some people are treated
worse than others.

This might be because:
●

employers want to keep personal
information safe

●

people do not want to tell their employers
this information

●

it takes time to collect the information.
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Some employers said it would be easier to
collect this information if:
●

employers tell people why they need it and
how they will use it

●

people filled in forms online

●

the law said they have to do it

A few employers said nothing would make it
easier to get the information.

How to make things better

Not many employers collect information about
pay gaps for disabled people and ethnic
minorities. But some employers do try to
support them to have higher paid jobs.
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Some examples of good things employers do
are:
●

collect information

●

ask staff to tell them if they’re disabled or
from an ethnic minority and give them
information about it

●

tell staff how they will use this information to
make sure they treat everyone fairly

●

report how many staff are disabled or are
from an ethnic minority group

●

look at how much disabled people and
ethnic minority groups are paid

8

●

write reports to show how many people work
for them from different groups

●

look at whether things like being disabled or
being from an ethnic minority group can
affect you getting a job or what you are paid

●

look at how many people from different
groups apply for jobs and get work with them

●

set up a working group or action plan to look
at pay gaps for disabled people and ethnic
minorities

●

agree how to change things.
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What the words mean

Benefits
Money the government gives to people who cannot work or need extra
support.
Discrimination
Treat someone worse than other people because of who they are.
Ethnicity
Your race or culture.
Ethnic minorities
A group from a different race or background than most of the people living
somewhere.
Minority
A small number of people.
Online
Using the internet.
Pay gap
The difference between what different people are paid on average.
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